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EXECUTIVE BIOGRAPHY 
Earl Buford is President and CEO of Employ Milwaukee, the largest of eleven workforce boards in the State of Wisconsin. For 20 years, Mr. Buford has been bringing together workforce stakeholders locally, regionally, and nationally. Considered a thought leader in workforce development, Mr. Buford’s approach to aligning the workforce development system has been recognized on a national level. Recently, he has taken a leadership role in a groundbreaking collaboration. The Midwest Urban Strategies Group is a consortium of 12 urban workforce boards throughout the US Department of Labor’s Region V, including: Milwaukee, Minneapolis, MN, Gary, IN, Indianapolis, IN, Detroit, MI, St. Louis, MO, Cincinnati, OH, Columbus, OH, Cleveland, OH, Chicago, IL, Kansas City, MO, and Wichita, KS. 

Under Mr. Buford’s leadership, Employ Milwaukee realigned to implement an integrated and sector-based approach. Employ Milwaukee provides direct employer engagement through Industry Advisory Boards. These Boards drive the alignment of strategies and investments to respond to current workforce and labor market demands. The Advisory Boards are employer-driven, led by high-level Chairs from the business community. By working with leaders in business, economic development, workforce, education and service providers, Mr. Buford and his team develop workforce solutions that meet and anticipate regional economic development needs. 
Mr. Buford champions a philosophy of collaboration to connect workforce supply and demand. By leveraging workforce investment, coordinating education and training partners, and delivering targeted business services to industry in response to labor market information and employer demand, he is aligning talent development initiatives with the needs of business throughout the region. 
Previously, Mr. Buford served as the President/CEO of the Wisconsin Regional Training Partnership/BIG-STEP. He developed strong partnerships with national and state-wide businesses, labor unions, government agencies, and non-profit organizations to develop High Road workforce and economic development efforts. 
BOARDS AND AFFILIATIONS 
National:

National Fund for Workforce Solutions—Board of Directors 
National Network of Sector Partners – Advisory Board

National Skills Coalition – Advisory Board

V.O.T.E (Voice of the Ex-Offender)

Regional: 
Great Lakes Employment & Training Association (GLETA) 
Midwest Urban Strategies Consortium 
State:

Wisconsin Workforce Development Association (WWDA) 
Governor Walker’s Taskforce on Minority Unemployment

Local:

Associated General Contractors of Greater Milwaukee (AGC)

Center for Healthcare Careers of Southeastern Wisconsin (CHCSEW) 
Milwaukee Area Workforce Funding Alliance (MAWFA)  

Milwaukee 7 – Talent Development Committee
Milwaukee Education Partnership (MEP) 

PUBLICATION 

 Published Work 
 Connecting People to Work: Workforce Intermediaries and Sector Strategies
 Edited by Maureen Conway and Robert P. Giloth

Authored Chapter  

The Wisconsin Regional Training Partnership: The Evolution of an Intermediary, the Shifting Target of Twenty-first Century Manufacturing, and the Continuing Relevance of Unions in Labor Markets


ACKNOWLEDGMENTS 
· Appointed in 2014 to serve on Vice President Joe Biden’s Advisory Taskforce charged with studying effective national best practices in workforce development and job training, with a special focus on the long-term unemployed.
· Received the 2014 National Fund for Workforce Solutions (NFWS) Industry Partnership award. The National Fund for Workforce Solutions partners with businesses, communities, and philanthropy to develop employer-driven workforce strategies to help low-wage workers and job seekers obtain career opportunities while creating talent supply chains that close skills gaps and strengthen local economies.
· Received the 2013 Construction Users Roundtable (CURT) National Workforce Development award. CURT is the “Owners Voice” to the construction industry, made up of the largest and most successful construction owners in the US.
· In 2003, with support from the Charles Stewart Mott Foundation, Public/Private Ventures (P/PV) launched the Sectoral Employment Impact Study to test the efficacy of one such approach. Using a random-assignment design, P/PV researchers set out to answer the question: "Can well-implemented, sector-focused training programs make a difference to the earnings of low-income disadvantaged workers and job seekers?" Three organizations were selected to participate in the study: Jewish Vocational Service in Boston, Per Scholas in the Bronx and the Wisconsin Regional Training Partnership/BIG-STEP in Milwaukee.
· Awards: Employ Milwaukee received the 2016 “Workforce Creator of the Year” award from the Daily Reporter; Buford received the 2007 MATC Apprenticeship Civic award, the 2006 AGC of America’s Craft Trainer award, the 2005 "Educator of the Year" award from the Daily Reporter, the 2003 Wisconsin Apprenticeship Advisory Council Affirmative Action Award.
